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Summary & Critical Response
Summary of “Working at McDonald’s”
In “Working at McDonald’s” Amitai Etzioni argues that about two-thirds of both high school juniors and seniors have part-time jobs that offer them earning and most that most of these jobs are offered by food chains. According to Etzioni, McDonald’s is the trend-setter. He also suggests that although such jobs may be seen as a way of producing productive youngsters and promoting self-reliance. These jobs threaten school-going patterns and also present a few skills that are essential in later life (Axelrod, Cooper, 2013). Etzioni claims that the nature of jobs that McDonald’s give to the teenagers is not educational; this is because the teens do not acquire any entrepreneurship opportunities. He also asserts that the jobs are “highly routinized” thus, they do not promote creativity. Etzioni maintains that although these jobs are unsuited for college-bound or the middle-class teenagers, they are perfect for minority teens and those in lower-class. According to Etzioni, these jobs are mainly carried out by minority teenagers, and he holds that although they offer income, they conserve and extend their disadvantaged status.
Critical Response “Working in McDonald’s”
The article has offered insightful views about how high schools seniors and juniors earn income while still going to school. It is important to note that the authors have mainly focused on the negative impacts of these jobs among teenagers and has offered very few benefits of such employment opportunities. The author has diminished the employment benefits of working in fast-food chains among young people. These works of this nature may indeed have little or no experience to offer to the employees, but it is crucial to emphasize how such jobs help in nurturing self-reliant and productive youngsters. Additionally, the skills obtained when performing the jobs at an early age may help teenagers in securing employment once they complete their studies.
The authors have also maintained that the jobs do not provide opportunities to youngsters since they are highly structured and do not promote creativity among teens. This may not be correct because some of the famous and successful people in the world started working at McDonald’s, Taylor Marrison who is the chief executive officers of Sheryl Palmer maintained that since she wanted to work at an early age. She started working at McDonald’s; and at twenty years old, she had become the company’s marketing manager for San Diego (Ganmerc, 2017). Additionally, Jeff Bezos, the Amazon founder, also worked for McDonald’s, this shows that opportunities prepare teenagers to be better workers and entrepreneurs.
[bookmark: _GoBack]The author maintains that fully learning how to operate a cash register may not be considered as a valuable skill (Axelrod, Cooper, 2013). However true this may be in the modern age, other essential values are generated from such responsibilities, for example, a teen who is trusted with operating a cash register must be trusted and should have the required ethics to promote accountability in such an environment. Such values are very rare among teens, and it is through working at such an early age that young people can develop these quality values and characteristics. Furthermore, there is no proof provided to indicate that the money generated by the teen is misused, the youngsters use the cash they make to support their families and also fund their studies as well as their lifestyle. The author has explained that minority youngsters who work in these places promoted their disadvantaged social status; this argument is not adequately supported. It is crucial noting that both minority and majority groups work in fast-food points. Instead of undermining the minority teens who work at an early age, it would have been better to encourage the youngsters from majority groups who depend on their parents to work in these joints to enhance their independence self-reliance.  
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